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ANTI-BULLYING POLICY
WHATIT IS

Bullying is a form of anti-social behaviour thatstlschool considers inappropriate and unacceptable.
Bullying can include any sort of physical, verbakonotional intimidation of a person by anotherspar
or group, which causes them anxiety or harm. dhracterised by its persistent nature, and igyrare
“one off” event. Common examples of bullying inckuchame-calling, physical aggression and
threatening behaviour, taking/damaging someond@gengs, making fun of someone, isolating an
individual, and spreading rumours about someonmofe recent but very worrying national trend is the
growing number of incidents of cyber bullying whigtay include abusive text messages where the
number of the bully is withheld; MSN messaging;dsament on the internet and “happy slapping”.

There are a number of reasons why students maylledb These include: how individuals look, their
size, anything that is considered different e.ganvigy spectacles, colour, religion, cultural backgrd,
sexual orientation, disability. Staff need to bgileint both in and out of lessons to ensure tHahal
individuals who make up the school community aeatied with respect and that our differences are
valued rather than despised.

We aim to provide an environment where all formbufying are seen to be unacceptable. To this iend,
is given a high profile in the personal developmaoegramme, in tutor time and in assemblies. Year
Councils are encouraged to discuss bullying. A eamebox is used to encourage students to report
problems, and adults within school are encouragedddel courteous and co-operative behaviour
towards each other and towards students.

We will not tolerate any incidents of bullying. Taeers and non-teaching staff are encouraged to be
vigilant within their classrooms and around theasghbuilding, and to report any concerns. We do not
allow verbal or physical harassment or interferenitk others’ property to go unchecked in lessans o
elsewhere, however, trivial such incidents may appe

We are committed to student-centred and collaba@ atiyles of learning. Classroom management has a
key part to play in ensuring that students can viikn atmosphere where they do not feel threatandd
where they feel valued. We encourage students th in@ variety of groupings and to engage in
activities which build self-esteem and extend refeghips beyond a small group of friends.

As part of our programme of self-evaluation, we'g@ut annual student surveys which include stuglent
and parents’ views on bullying, to monitor how theywe been dealt with, and to inform practical
strategies to reduce bullying.

Adults who work in the school can also be victim$&uallying either by colleagues or by students. We
encourage staff to report any incident of bullytogheir line managers so that appropriate actambe
taken and support given as necessary.

DEALING WITH BULLYING

Ethos

We aim to create a supportive atmosphere in whinthesits and staff feel able to talk about their
problems. They will also be listened to by an appate member of staff when reporting incidents of
bullying, and what they say will be taken seriously



Allegations of bullying are dealt with swiftly. Fetudents, the tutor is normally the first pointohtact
and will discuss incidents of suspected bullyinghvthe appropriate Year Co-ordinator. Where prolslem
persist the Head of Year and Assistant Head vkt the lead in tackling the situation. The Assista
Head will always be informed of incidents of phydigiolence or intimidation and will normally takiee
lead in dealing with them.

Every effort is made to resolve problems betweadestts through the counselling of both partieshbot
may need support in addressing and modifying thehiaviour. The Behaviour Support Service may also
be involved in drawing up a behaviour action plad enay be active in counselling both victim andybul

Incidents of a discriminatory kind will be dealtttvifollowing procedure set out in the Equal
Opportunities Policy and racist incidents are reggbto the LEA termly.

Allegations of bullying made by a member of stafamst another member of staff will be investigatgd
line managers or by a member of the Leadership Tesaappropriate.

Procedures

Students alleging bullying and those accused dfimgl others will be interviewed separately, and in
confidence, and their statements recorded. Thdywigiven the opportunity to talk about their
perceptions of the incident and their feelings. Yéhitbe accounts of events differ, witnesses will be
interviewed and their statements recorded.

When the member of staff has established the fagtslgement will be made about the best way teesol
the problem. If the incident is a recurrence oifailar incident involving the same or other student
sanctions may be the appropriate course of adfilrere sanctions such as exclusion from school are
necessary, we will also look at strategies to stgpe perpetrator. If it is a ‘first offence’ tlstudent
causing the problem may be asked to agree a satgefts to prevent bullying in the future. The aiton
will be monitored carefully by the appropriate membf staff and any further incidents followed up
immediately. Tutors will always be informed and wheer possible involved in the discussion. Parents
will be informed of the incidents and of any acttaken by the member of staff responsible for tgkin
action.

Whilst we accept that it is impossible to eradicdtdorms of bullying completely, we will do athat we
can to create a learning environment which encagagsitive behaviour and relationships. We will
encourage an atmosphere in which problems cansbastied openly, and in which they are dealt with
promptly and effectively. We will follow the pringlies of a ‘Listening School’ where all memberstadf t
community are encouraged to bring incidences df/iimgl to someone’s attention.
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